at 11
T T AEnfirE AT aReg
3THEM Yo, TR /M, 78 Koot 1
COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH
ANNUAL PERFORMANCE APPRAISAL REPORT

TR/ |
LABORATORY/INSTITUTE
IS BT 2 TG, TG e GED
REPORTING PERIOD : FROM TO
a7 - 1
HHERT FRT T fhT ST aret =R
PART -1
PARTICULARS

) ~(TO BE FURNISHED BY THE EMPLOYEE)
1. I 91F e H :

Name (in Block Letters)

R wie |, *
Code Number *

3. AT
Date of Birth

4. drugemeaR | fafe = fafy
Date of Joining CSIR

5. (F)  TET/EE/ ST
(a) Division/Area/Section
(@  wEwE/ATAEr (30)

(b) Programme (s)/activity (ies)

6. AT I
Present Post
(®) T
(a) Designation
(@) o de
(b) Group & Grade



(M  FEEE ] W
fraf =t faf
(c)  Date of appointment
to the present post
(F) T/ o
T TEUT A i AT
(d)  Date of Joining the
Division/Area/Section

7. RO fome aret sttt
Reporting Officers

8.  wHleT SRR
Reviewing Officer

o TAIATATHEAA §RT HFYEURUT & foT A dhaarl &l Pls FE&al
faaa & sl @nfe |

® The laboratory/institute should assign a code. number to each employee for computerization.

9.  Frgare Q&fors, dATAE ddeih) 3o dredsh |

Qualification (Academic/Scientific/Technical) in the reverse chronological order.

o/ feranarafcithbe GLY vy GRS

Degree/Diploma/Certificate Year Subject (s) Specialization




3

10. cggai¥e @il & aeegdr

Membership of professional societies
QS B ATH LT &1 oft
Name of the Society Class of Membership
1. pidear gadr Rers

(3MThTEAD BiccAl & 3Telran)

Leave Record

(Other than Casual leave)
......................... gRI Fcamad HAARY & feArp afed
3R I (.1 & e TEAETR
afed g1 Signature of Employee
Verified by : with Date

Signature of US(CO)With date.
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AT || S fAvaea Hedrn
Il (@) HATRT gRT TIT Hedihad RUIC

PART II PERFORMANCE APPRAISAL
I (A) SELF ASSESSMENT REPORT BY THE EMPLOYEE

HRGH /AR @D AR@eEr @ @¥ed &)

Programme (s)/Activity (ies)/Project (s) (give titles)
I

II
III

(1) 2 3)

wriRaA / fafafe @ d@des

aRETSaT Gih # fEfd .
ST afrd #F @ -
&1 AR e et

Status in the Programme (s)
/Activity (ies) /

project (s) aol & HeH
(Please tick the relevant
Boxes)

dehellchl HETIdT

St B B T® & 3 Upfd

dgT 3A ST AT FAT A
Type of work engaged -1 2 3
in & time devoted.

@)  IFHYUTT dAT TIBE B

Research & Development

@) fEmea aur faee

Design & Development
@)  THETUT, Hedihed TAT AU

Testing, evaluation & calibration
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q TolEel Yeh12led, &I Td 3Hedig

Documentation Publication, Library &
Translation

£} Ty Uus & Jaru

S & T Services

g Sofifaadl damw
Engineering Services

& Uiuas, goar dAaffe geud,
AT GEId I
PME, information Industrial Liaison
HRD

<1 maﬁé PUAT TASC Y

Any other, (Please specify)

sq RUie &1 3@afq & g Jig v F
G AT oo -i & FT A o guF A &)

Tasks assigned during the period covered by the Report. (Give
Information in the Format enclosed as Annexure I)

sg Raie 6 3af & kg fopr aw &
(G AT HoldeTd -ii & ®T A o9 guF F &)

Work done during the period covered by the report. (Give information
in the Format enclosed as Annexure II)




6.1

(&)

o)

an

Uy, TUS . 3cUle
S & T Output

INTETT & & H &) IS dehaildhl STTepRY, fIAusIar ar T, uos 8.
Jarw |

Technical Know 3 how, Expertise & S&T Services Contributed.

I Ad TPT T UhAUT 3cUle UANNcHD 3Mfe UFT, SUHIUT,
SUEHY, SUBIOT dAT AT |

Processess, Products, Experimental Prototypes, Appratus, Instruments, Devices and Materials
developed.

G ol & e

Item Team Member(s)

fafa fhe v Aivedey %A gl 99 TATIuFE

Software/Programmes/New Data Base/algorithms/developed.

G ol & e

Item Team Member(s)

R & 7S T RgHTae, Ae fAfRdy aitar ugfa iy
Rate/ afa Raie gar fagrewer Rare
@ T Yo Afed qOT ReRor §

Technical Manuals, Standard Specifications/Code of practice/calibration reports/Test Reports &
Analytical Reports prepared (give full particulars including fee realized)

G ol & e

Item Team Member(s)



)

®)

()

(S)

(oD

7-
faefa forw 1T Bamsa wa e yarg 9K

Design & Drawing/Flow charts developed.

G ol & e

Item Team Member(s)

BIgel dUT drel fhT 970 Udec

Patents Filed & Sealed

S ol & e

Item Team Member(s)

Y& fpu v ARl By

Consultancy Assigments undertaken

G ol & e

Item Team Member(s)

& fAU T HIFY IFEUTT FUAT QUT fAeRoT §

Contract Research Undertaken (give full particulars)

S ol & e

Item Team Member(s)

gEarfad 3manfaa gfretor

Training offered/organized

G ol & e

Item Team Member(s)
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Y& fhT T FAAY ScUTey AIFAT TUT 3TILET0T &1 fAATIT /Seured

Fabrication/Production of Special Products/Repair & Maintenance (Job Work) undertaken.

HAc

Item

Ul & IS dehalleh! JerddT (SIRT &)

Technical Assistance rendered (give details)

HAc

Item

daeiteh FfAfaar dr Feeaar qur faeror &

Membership of Technical committees (give full particulars)

HAq

Item

3T P feror &

Any other (give details)

HAc

Item

Gol & HeEg
Team Member(s)

Gol & HGEd
Team Member(s)

&l & HeEd
Team Member(s)

ol & &g

Team Member(s)



6.2

()

)

an

(%)

9-

HIHEUA U, debeliehl RUIE, HFAGHA! Fadl qedrdaii AR

ATEATA 1S |

Research Publications, Technical Reports, Conference Papers, Invited Lectures etc.

oA e Sl # U & v EerR 3ar garfa
Mg (qof faavor &)

Papers published or accepted for publication in Scientific/Technical Journals (give full
particulars)

AT FAe faaR Med FAMsd searfe # gegd aMaas

Papers presented in organized conferences/symposia/seminars etc. (give full particulars)

go Alfecd 3cA1iG # UHIA GEdd, AGRNE, JEddi 3 AR,
Taftem aur Tl <Al &

Books, Monographs, Chapters in Books, Reviews and Bibliographies published in the open
literature etc. (give details)

3TARG T T UhIRIT d<ATdeh/ deheliehl RUle

Internally published Scientific/Technical Reports.

A SEGEH

Item Author(s)
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@ ULTg.3l/ THIH / TH.I MY Jaedd / 3T MY Y Tl
TRJeor fRar I (feRoT &)

Ph.D/M.Tech/M.D. thesis/Other Thesis supervised (give particulars)

@ feu av ERT careaa @@ &)

Invited Lectures Delivered (give details)

@ AT P (<RI &)

Any other (give details)

6.3  doheilhl Tl Hai3il ¥ i 3cUlg

Outputs relating to Technical Support Services
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PII/ATT TG 3T deheilehl Heraar Jar «@RT &)

Workshop and other Technical Support Services (give details)

U3 T TsTeded AT TERWT SArv] & fw qaTe’or dar &
/PITABIIT TAT Sccteh SNATIL3TT T TWIWE Sl Fellsad Bl AT
HAT| T TS 37T [aTU-

Breeding & Maintenance of Animals/Preparation of Culture Media/Maintenance Cell and
Tissue Cultures/Preparation of Histological Slides/other services rendered.

HAY AP SUERY FIAUTHT Bl Tl JAT L@

Operation & Maintenance of Sophisticated Equipment/Facilities.

e §IF AT WS gfAc scarie @ gareld

Operation of Pilot Plants/Batch Production units etc.

31T dehAlhl FERIAT Jaw (<R &)

Other Technical Support services (give details)



6.4

()

)

C))

(%)

®)

()
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31T TH. UUS &) Al ¥ §a¥d 3cure

Outputs relating to other S&T Services.

AT & R ARNSAT HANET0T FHediched /ASH P AT
/q@Tegee / aikves farewor qar 3= dL.uA.3. daw @R &)

Plan preparation/Project Monitoring/Eualuation/Organization of
Meetings/Forecasting/Perspective Analysis & Other PME services (give details)

3USEY IS IS I YA MG /qEIRIT / 3edle daTd
@RT <)

Information/Publication/Documentation/Library/Translation Services Provided (give details)

e gFudh, UOR, S GFUD dAT AU dATE gedreT
&R )

Industrial Liasion, Extension, Public Relations & International Scientific Collaborations
(give details)

AR JAT AT TEUT faprg &@hRT &)

Manpower and Human Resources Development (give details)

dTe 3FHY dUT Ueee  (&ANT ©)

Extramural Research and Patents (give details)

3T P &GRS

Any other (give details)
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3H 3AfY & NI UItd HFATT /QUERR AUTiR/ JIEAr @@k &)

Honours/Awards/Distinctions/Citations received during the period (give details).

ureg 3faRed derfores Avaar mrca uferor @& lar &

Additional Qualifications obtained/Training Received (give details)

$UAT TS HY fF AT qdacl-shelvsy &1 3ol HFUR &1 AT
faaror fAuika AR i@ 3mmed @evsy av & 31 SaFal d&
U A fgar arar ur| afe A€, faeRer uegd o @ an &
Sa |

Please state whether the annual return on immovable property for the preceding calendar year
was filed within the prescribed date i.e. 31 January of the year following the calendar year. If
not, the date of filing the return should be given.

FHAIR & AT Aied FEATER

Signature of the employee with date
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1@ Ruie 3SR gRT Hedimet

I B. Appraisal by the Reporting Officer

Rare Ry

Reporting Officer

& ATH (@T% &R #H)
(a) Name ( In Block Lettters)
q ua

(b) Designation

Rure 3@ & g Y & d Awuea & dgdacas
Hedie (Aefaf@d &1 Seo@ B @) HFHAR) @ HAgcaqor
syt &1 faftreedr @) @Y s ot @ gafia s

Critical Appraisal of the Performance of the employee during the period (give a. Highlight of
the significant achievements of the Employee b. short falls relevant to the assigned tasks).

RUIe AP gRT YT TRAT 1T A (AT JAT Thdd FiFATIT
fRaT T

Grade Awarded by the Reporting Officer (seven point scale to be inserted)

RUIE 3MRPRY & e AR FEAER

Signature of the Reporting Officer with date
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4. gHEm ARAPR gRT Hedihd

Appraisal by reviewing Officer

@) # fAFAfild B Sal dAURl H RUE TN A §

I accept the report of the Employee except for the following.

@ gem JWERI gRT Ue fRAr W A5 @d A Thd
giFafaa rar S

Grade awarded by the Reviewing Officer (seven point scale to be inserted).

et ATAPRT & feamd afed sEdeR

Signature of the Reviewing Officer with date

e

1. g ARAPRT & AHTeladlcHoD Hedidhad dAT IS & HIY A HAANT B
qfaa fear arwen| IfE AT $© FedAT dRdl & O e feruforEt &
U@ & IR geare d6 d # 9dI 3caR &1 PRy & ufdded W)
gad A gRT AR fRar Srwen qur 3k dfds Aoy & g@ar
A & SIruel| waTH UG P
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difasd Avta & e & o ypR &1 ufddea ey & el
S HTIIS & Al hHAN HeTH UGN & Ae BT FhdT &l

Critical appraisal of the Reviewing Officer and grading shall be communicated to the
employee. If the employee has anything further to add, he/She may respond in writing
within a period of four weeks after the receipt of remarks. Representation of the employee
will be considered by the competent authority and the employee will be informed of final

decision. No further representation will lie against the final decision of the competent

authority. Whenever necessary, the employee may seek an interview with the

competent authority.

I AuRd Gadh Rue ot Sl & 3 3@ 3@ & e
Th ¥ A U JARQARAT & 3809 a7 frar § a1 v3s
Rue 3RGRT gRT Fediaa 389 ges & wrer gfaal W &

SiU |

If the Assessee has served under more than one Reporting officer during the period,

Apprisal by each Reporting officer should be given using xeroxed copies of the page only.
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Il @) AT HEATT & g 37ar Afese urfedy o [o

DECISION OF THE HEAD OF THE LABORATORY/ INSTITUTE OR DESIGNATED
AUTHORITY

1. TAITRITST /AEATT &b g 312ar fafcse wfaery fir feaoly

Remarks by the Head of the Laboratory/Institution Designated Authority.

2. Uerd fohar =T oA I

Final Grade Awarded

TEATT TARATST b g 37ar Afése
UIfeRY & e afed s&dieR

Signature of the Head of the Institute/Lab. Or
Designated Authority with date

* g AT I H 3T Bl I g A IR AT

The part is to be filled only in case of difference of opinion.
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g ¢ 1L 1V 4G Y @

Group: III, IV and V (B)
detrfeieh qur e HJEU IRue
COUNCIL OF SCIENTIFIC AND INDUSTRIAL RESEARCH
IRl HEATA

Laboratory/Institute :
gus I : 3T Uge]
Part III : BEHAVIORAL ASPECTS
3afe . a G
Period :From to

TE B JUT T I RS dAT HGIS HRATS o TRMEA AHFATT H
aray AT ST dTiel)

(This completed form is to be returned to the Administration for record and necessary action)

1. HIAAN BT ATH
(ETH &R )
Name of the Employee
(IN BLOCK LETTERS)

2. Uq

Designation

3. (@) YHWT & 3FHTT
Division/Area/Section

g  PRHHA A
gRISTAT

Programme/Activity/project
4. FHIAAN H FY-Y@T
{PUAT 3UYFd AP AT }

Employees Profile
(Please give appropriate marks)



II

I

v

Date

_19_

fawar @afd uge]

Attributes Aspects

Scptc
Outstanding

)

q gd 3B
Very Good

“)

3=OT HdvSIdD
Good  Satisfactory
3) 2)

R

Poor

(M

RIS

INTELLIGENCE

GAATCHBAT JAT
37T

CREATIVITY & MOTIVATION

ol H P A
T &TFHar
ABILITY TO WORK IN A TEAM

aTR&ica / 3rgRma=

RESPONSIBILITY/DISCIPLINE

Adcd

LEADERSHIP

Fgiasar

INTEGRITY *

3TeROT Ugel # 3ifadA AG

Final Marks in the Behavioral Aspects :

RaE 3P & sEarer

Signature of the Reporting Officer



M

(D

(1)

220-

PUAT 5 Picld PN N T Tgol Holdd ARG gl o Aradr=r
qde Ud |

Please read carefully the attached guidelines before filling up this column.

Ifg FIART Th @ 3f¥E RO AP & AT FEF W H G
ST © a ule RUE IRPRY 3relr I gud M@ ude RUE
RGP gRT f&T T ATk &1 ARMcHAR Tred ifad ARG S|

If the employee is reporting to more than one reporting officer each reporting officer will fill
separate form. Arithmatic Mean of the marks given by each reporting officer will be the final

marks.

3TEROT Ugel, A ured 3ifasr A1t Y g@ar Fefardy & a8 & sreef|
aufy afe =l grr AT wet F FROT FEEER ER S &
FAIN AT § TAT ST 3TN FeAfercsl R Gfdger feraolt Brerd &
dl HITART P SHDT FIAT &I S|

Final marks obtained in the Behavioral Aspects will not be communicated to the employee.
However marks obtained by the employee which fall under the category poor as well as

adverse remarks on Integrity shall be communicated.
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HRd WHR, HIFd e & A 20 &, 1972 & HAEI A0S
H.51/5/72-TATUAT "&h" gRT IITASST &b I A I fhw ARt Rga

GUIDELINES ISSUED BY GOVERNMENT OF INDIA DEPARTMENT OF PERSONNEL,
REGARDING INTEGRITY VIDE O.M. NO. 51/5/72-ESTT A DATED 20™" MAY, 1972.

()

MU RUE & gAd 90T A TcIfasel Tafl Th diaed T arfeu
ares Ruie for@a arem 31MAaRT TWeRT ddary foradr Rure fordr s
t P Fcafaser W 3uer Rogoft & @bl T@cgfaser dadl @il H
yfafgal o qaa Reafafla aAmteslt gl &1 e fhar S

In every form of Confidential Report there should be a column regarding integrity to enable the
Reporting Officer to make his remarks on the integrity of the Government servant reported upon.
The following guidelines should be followed in the matter of making entries in the column relating

to integrity :

gddeteh AN B qed SR IAN ARl @A FAI-HAT W
INTEY FATRY A AT & dR F g 3cUed A ATl
TSIl Pl dAlc fhaT ST JAT VF Heag hl AT DI YAOIT e
& fou 7cq faumeia S usdrel gRT 3YdT AdHem 9w gferd
TATUAT B AT ST PRAS 1 e aiffes Mo RUE R
AT 3 AU & I I@T ST JAT cgiasel Faefl dred
AT 3@ 3 F & IS A 1 3UAT fRAT AU IS IE piolH
HYSC HeE & PRUT Aal A AT &, 319 & FRas Heafarad 30-
fagidt & AgER & F|




o)

20

Supervisory officer should maintain a confidential diary in which instances which create
suspicion about the integrity of a subordinate should be noted from time to time and
action to verify the truth of such suspicion should be taken expeditiously by making
confidential enquiries departmentally or by referring the matter to the special police
Establishment. At the time of recording the Annual Confidential Report, this diary
should be consulted and the material in it utilized for filling in the colmumn relating to
integrity. If the column is not filled on account of the unconfirmed nature of the
suspicions, further action should be taken in accordance with the following sub-

paragraphs.

IRT ot A gcafaser gadt siadd A @l g fgar e gar
A FAar H gcafacer gae it 3R deg & I &
AT H TP MUAT i H gfdf® gy & &1 Jw Jar sqar

3FEOT fopam ST

The column pertaining to integrity in the Character Roll should be left blank and a
separate secret note about the doubts and suspicions regarding the Government servants

integrity should be recorded simultaneoiusly and followed up.



N

(%)

€))

()

-23-

Mo e H v gfd aRT gelt & @Y 30T akes HRABRT &
e Asl ST o 3 giafa & amfew 6 3fegad! A dohre
& TS T

A copy of the secret note should be sent together with the Character Roll to the next superior
officer who should ensure that the follow up action is taken expenditiously.

Ieacit Rars & TRUMHA F&Y FlE AR Hear IRT Jod © al
3N AcITASST GATOIT & ST dAr aRF ot d sadr gfafy &
S|

If, as a result of the follow-up action, a Government servant is exonerated, his integrity should
be certified and an entry made in the Character Roll.

Ife sadh dcafasel gadl weg H1 giY & St ® ar 3§ Jeg &
gfafy & v qur Fafa st @ fafdaa gfaa fear smo

If, suspicions regarding his integrity are confirmed, this fact can also be recorded and duly
communicated to the Government servant concerned.

T A @ F@Pd & OAH dearl i dcafater & aR a7
JfAcTaFd WA ard MUy Raie Ae & gfaf® & ag & 1B =
USdlel, HGE o ie HUAT 38 ¥ & & fov suged |l
3UGY el B &l W AHST H WA AT & IR W TS
3ty & o e foFar STw, Jur 39 SR, STel dd ogded @,
38 34 aRTEATAAT § gT @ =1fev fSad ose 3meroT & U8 aun
aiG # 39 W dRars H FdAMEA @ St B suded g qur 3 A
g 1% T




(S)

24-

There may be cases in which after a secret report/note has been recorded
expressing suspicion about a Government servantes integrity, the inquiries that
follow do not disclose sufficient material to remove the suspicion or to confirm it.
In such a case the Government servantes conduct should be watched for a further
period, and, in the meantime, he should, as far as practicable, be kept away from
positions in which there are opportunities for indulging in corrupt practices and

thereafter action taken as indicated at (d) and (e) above.

T Haw o AT § S Ruie forma arenm i@yt Tad & gfd qon
S| Seary &1 Rure foredt Selr & 38h ufd, Fegiesar @l g
A 3T Yfdger Ufaf® e 3rrar O fRer ot gEar S sEdhra
MU RUIE for@ey faHmT 31egel & UFgd & & AT derdr 8,
& ufa fAouer € war 1 00 gueid 99 @ Ghd & Sd A
fopdl qT-aqeT & eg W A & W & du Rue ferma arel
3P P 37 FITT & PRI P Tl T @ T I o el
o 3Yar S9 AR F RUIE forma arel Al & 3T $o 3aiy
& U $F fhar @ 3yar g FeN A f gedt W W@ oA
scarfe | 0 g @l # Ruie 3Ry o gcafaver gaddr wiee
A 39 3mem A yfaf® =) afRr 6 39 FRY & Y B W
& o 3T gy a8 fa = &1 f5ed 6 gg @fg feouolt &
Th 3YAT 38 SAIRI D AT & fawg drg evaoh a@r g,
ST ot AT ENTE aRdide faaRer ghn foae for @i smufa
del & Gl W Ig HaRIP ¢ b aies 3fRed o 38 31da
FRA FAAIRAT H Acdlasal & IR # [Affa v &a & &«
THT UM i AT forad {6 a8 gy faawor ¢ wh|
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There are occasions when a Reporting Officer cannot in fairness to himself and to
the Government servent reported upon either certify integrity or make an adverse
entry or even be in possession of any information which would enable him to
make asecret report to the Head of the Department. Such instances can occur
when a Government servant is serving in a remote station and the Reporting
Officer has not had occasion to which his work closely or when a Government
servant has worked under the Reporting Officer only for a brief period or has been
on long leave etc. In all such cases, the Reporting Officer should make an entry in
the intergrity column to the effect that he has not watched the Government
servantes work for sufficient time to be able to make any definite remark or that
he has heard nothing against the Government servantes integrity, as the case may
be. This would be a factual statement to which there can be no objection. But it is
necessary that a superior officer should make every effort to form a definite
judgement about the integrity of those working under him, as early as possible, so

that he may be able to make a positive statement.
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H3E ge yud & His

CODES FOR FORM OF OUTPUT

UhHUT, ScUIq, AT HD HT%CRW, 3UPIUT, JIUEHY, SUNIOT dAT

Y|

Processes, Products, Experimental Prototypes, Appratus, Instruments, Devices & Materials.

AFCAIX BIRGH =g S1eT 9 Taandaqd

Software/Programmes/New Data Base/Alogrithms

dparhl fAgaael, Ae f[OAude wuaam dis rmad RurE
wWretor RO ua faeewor Ruié|

Technical Manuals, Standard Specifications/Code of Practice/Calibration Reports/Test Reports
& Analytical Reports.

TS va g8 yarg are

Design & Drawing/Flow charts

Ueec

Patents

IR Y

Consultancy Assignments
Contract Research

gfretor fear o

Training offered organized

AT fIW 3cUrEl @1 Scuted UE fhU FEFAT TA AT B
B¢ ge o

Fabrication/Production of Special Products/Repair & Maintenance (Job work) undertaken.
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10. UGId &I IS dhatlhl TerddT

11

12.

13.

14.

15.

16.

17.

18.

Technical Assistance rendered.
. Jefae el TF-ulRet # UhRE & URIId Td FEER Iud
Papers Published or accepted for publication in Scientific/Technical Journals.
AT FFATA NS NS ST H U [y a0 Uud
Papers presented in organized conferences/symposia/seminars etc.
gol Hifecd calie # UhIId GEdd, HAAATD, Gl H eI,
FHETT g Hefdeprd

Books, Monographs, Chapters in Books, Reviews and Biblioraphics published in the open literature

etc.

HAR® T & UHRIT I daeirdr Rae

Internally published Scientific/Technical Reports.

NTEl TH b UA &1 MY Jaey 3 MY Yaeyi bl gddaior
Ph.D/M.Tech./M.D. Thesis/other Thesis supervision

AR cgreg=

Invited Lectures

deheiteh! HATTAT 1 HEETdT

Membership of Technical Committees.

PRIATT

Workshop



19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

-28-

U3 T USIAd Ud I@I@Ea/ETHd ATCYH H IR PfABI I@@ra
dAT 3cdd a9 Scddhid TASST Pl IR AT 3T HATT

Breeding & Maintenance of Animals Preparation of Culture Media/Maintenance Cell and, Tissue
Cultures/Preparation of Histological slides/other services.

ey 3UFH ATl AT Yol Td {&E@T

Operation & Maintenance of Sophisticated Equipment/Facilities.

Uele |IAT &1 JdTeld d9 Scuied Jfad Scanie

Operation of Pilot Plants Batch Production units etc.

37T geradr 4w

Other Support Services

Tofl IR aRATSAT IAETOT Hehiehed dShT bl AT G
qTUeT Agcd & TIWAVT Ud 39 @ TH § Faw

Plan Preparation/Project Monitoring/Evaluation/Organization of Meetings/Forecasting/perspective
Analysis & other PME Services.

T UbIRIA Tol@d UEdhrerd 3-|c1dlq T
Information/Publication/Documentation/Library/Translation Services.

i geud, ITdR, J9 @eUd vd AT dafas aeaeT

Industrial Liasion, Extension, Public Relations & International Scientific Collaborations.

eIt Ud AT FHUS Ta=AT
Manpower and Resources Development.

dTel 3{FHYT Td Udee

Extramural Research and Patents.

3T e AR &

Any other (give details)



Heldddh [ (Annexture-I)

Raie 3afa & ek | v &

Tasks Assigned during the period covered by the report

@§ & & 3H¥ar a6 A g M S Far Sar ¥, #1 ST B

(to be filled in the beginning of the year or latter whenever task is assigned)

PHIATR BT ATH

Name of the Employee

e & 3afa

Reporting Period

PRIPH TRATSTAT
gfafafa ofde

Programmes/project
activity Title

ay &
CARIE ]
giar arr
G

Task
Assigned
during the
year

AT TH TUs &1 3cUig
Expected S&T Output (s)

UATfAd 3cure &1 faaoT
IcUTE &l JUF (s i)

3rded
Fafa

Assignment
Completion

Details of Fom of Output
expected Output (fill codes)

& airE

Date of

Hadg ANGI
Weg TEAT
F I
urea feear
ST

Inputs committed
but to be procured
from outside the
institution

aliE afed dATR & FEAER

Signature of the Employee with Date

air@ gfea Roe forma arer 31y & gEaer

Signature of the Reporting Officer with Date.




HldAdh 1 (Annexture)

Rare 3afd & g fobe ot ot

work done during the period covered by the report

R 3afa fr gafd w T ST §

(to be filled at the end of the reporting period)

Hi T
HI

Tasks
Assigned

Jcdd Ay
T FA
& fow
fopar arar
Gop)

Work done
against eactn
task

it 7w @t Hr gafa Hir

Date(s) of Completion of Tasks

faaia

Distributed

genfaa

Revised

3 T
T fAder arare
IEGEARGIEG
fopar arar

Inputs provided/
Danstraints faced

3cUTe &l
g

( R
GIEREIRY
Form of
Outpur

(Fill the
relevant code)

alE afed FATRT & TEAER

Signature of Employee with date

Signature of reporting officer with date

alrg afed RUiE forma arer 3RS & gedaR




