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OFFICE MEMORANDUM 

Attention is invited to the provisions contained in Clause 16 of the CSIR Junior Research 

Fellowships, which stipulate that “No fellow will be allowed to join another institute without seeking 

prior approval from CSIR for transfer of fellowship, and if he/she joins elsewhere without approval 

of CSIR, his/her fellowship will be terminated. Fellowship/Associateship will stand terminated from 

the date of resignation.” Similar provisions exist in respect of the other fellowships offered by CSIR, 

viz., JRF-GATE, SRF-Direct, and RA. 

Attention is also drawn to the Office Memorandum of even number dated 05.03.2024, circulated to 

all concerned stakeholders and displayed on the CSIR-HRDG website, wherein the above provisions 

of Clause 16 were reiterated in detail for information, guidance, and compliance. A subsequent 

communication dated 05.01.2026 was also issued by CSIR-HRDG, reminding all stakeholders to 

scrupulously adhere to the provisions relating to transfers. 

It has, however, been observed that despite periodic reiteration of these guidelines, research 

fellows/associates as well as host universities/institutes/colleges have not been following them in 

full, resulting in rejection of transfer applications and consequent termination of fellowships. 

Instances have come to notice where fellows/associates have left their current host institutions and 

joined other institutions without awaiting CSIR’s approval, which is in violation of Clause 16 of the 

CSIR Junior Research Fellowships. Following such rejections and terminations, fellows/associates 

have submitted representations to multiple authorities, in some cases citing ignorance of the 

guidelines and in others attributing the lapse to host institutions for not guiding them appropriately 

in matters relating to transfers. 

In order to alleviate the difficulties being faced by CSIR fellows and associates and to
 ensure full 

compliance with the provisions relating to transfers as issued by CSIR, the following procedur
al 

aspects governing transfers are once again reiterated for the information and guidance of all 

concerned: 

1. As per the above provisions, it is mandatory to obtain prior approval of CSIR HRDG f
or 

transfer of fellowship/associateship. 

2. The Fellows/Associates must not withdraw from the PhD program/leave from the
ir present 

Host Institutes on their own without obtaining prior approval from CSIR HRDG
 for transfer 

of fellowship. 

3. The universities/institutes/colleges from where the transfer is sought must
 not relieve the 

Fellow/Associate without receiving specific approval for transfer from CSIR HRDG. 

4. The universities/institutes/colleges where the transfer is proposed to be made must not all
ow 

the fellow/associate to join without receiving specific approval for transfer from CSIR 

HRDG. 

5. Transfer of fellowship is not allowed during the last six months of the tenure. 
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6. NOCs from the supervisor and head of the department of the university/institute from 

where the transfer is sought and consent of the guide/host institute where the 

fellowship/associateship is sought to be transferred by giving reasons for the transfer 

are mandatory for seeking the transfer. 

7. The Checkers/Makers of the Host Institutes are advised to take note of the above instructions 

in letter and spirit and to forward the transfer applications of the Fellows/Associates in 

conformity with the above instructions. 

8. Fellowship/Associateship of such Fellow/Associate who withdraws from her/his present 

Host Institute and joins elsewhere without prior approval of CSIR HRDG will be 
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(Yagnesh R Trivedi) 

UNDER SECRETARY, EMR I 

This issues with the approval of the Competent Authority. 

Copy to: 

1) All Directors/Vice Chancellors/Registrars/Principals of the Institutes/Universities/Colleges 

2) All Research Supervisors/Guides of the Institutes/Universities/Colleges—With a request to 

ensure that the CSIR fellows/associates working under their supervision adhere to the 

contents of this communication in full. 

3) All Checkers/Makers of Institutes/Universities/Colleges—with a request to bring the contents 

of this communication to all CSIR research fellows/associates hosted at their places. 

4) All Research Fellows/Associates through CSIR HRDG website 

5) Head, IT—With a request to publish this OM on the CSIR HRDG website 

6) Head, Helpdesk—with a request to assist the stakeholders in line with the contents of this 

OM. 
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