CSIR- Human Recourse Development Group
CSIR Complex, New Delhi — 110 012

Advertisement No. 02/2025

Advertisement for engagement of Consultant

Walk-in-Interview

Dated :. 10.07.2025

Application in the prescribed format (as per Annexure-l) is invited from eligible retired employees of
CSIR/Central Autonomous bodies / Central or State Govt. /PSUs for engagement in CSIR-HRDG, CSIR Complex,
New Delhi on short-term contract as per details given below :-

A. Vacancy Details and eligibility :

Post Code | Number Post held at Section / Qualification Date of Walk in
of posts (s) | the time of Division Interview / Time &
retirement Venue
0101 02 (Two) SO/ASO CSIR- Graduation from any | Date of Walk in
Level — 8/7 HRDG(Cx.) recognized Interview : 16" July

Administration | university/institution. | 2025
Time : 10.00 am

Venue : Room No.201,
Administrative
Building., IInd Floor,
CSIR Complex, Library
Avenue, Opp. Institute
of Hotel Management,
New Delhi -110012.

Scope Of Works: Experience of work related to noting and drafting, Basic knowledge of official correspondence,
MS Word, MS Excel work & experience of e-mail & internate good communication skills, lesion with other
division/departments and assist day to day Administrative, General, Establishment Bills and Legal, Vigilance
section related matters.

A. Terms and Conditions for the engagement:

Period of engagement

Initially for a period of six months or until the regular incumbent
joins the post. The engagement period may be extended at the
discretion of the Competent Authority subject to functional
need. However, the maximum age up to which a retired
employee can be engaged, will be 65 years.

Job Location

CSIR — Human Resource Development Group, CSIR Complex,
Library Avenue, PUSA, New Delhi— 110 012.
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Candidate should not be more than 64 years of age on the last

date of receipt of application.

Retired employees will be paid fix remuneration @ (Last Basic

Pay Drawn — Basic Pension) as per Deptt. Of Expenditure OM
dated 09-12-2020

As per Deptt. Of Expenditure OM dated 09-12-2020 or any
subsequent instructions issued on the subject.

(a)

The retired employees shall be required to observe the
normal office timing between 9 AM to 5.30 PM and may
also be called upon to attend beyond working hours and
also on Saturday/Sunday or any other holiday, in case of
exigencies of work. No extra remuneration shall be paid
for extra hours/holidays.

(b) They shall mark their attendance in Attendance Register

mandatorily or on any applicable mode, failing which, it
may result in deduct of remuneration.

Selected Candidates will be engaged purely on
contractual basis initially for a period of six months and
will not confer any right for regular appointment in the
Department including any allowance such as DA,
transport  facility, residential accommodation,
residential telephone facilities etc.

(b) The engagement of the contractual position can be

terminated at any time by giving one month’s notice.

(a)

CSIR — HRDG through a screening committee will
arrange Walk-in-interview of the eligible candidates.

(b) The decision of the competent authority on selection of

candidates will be final and no correspondence on this
subject will be entertained.

3. Age Limit

4, Remuneration

5. Leave

6. Working Hours

7. Terms of engagement
8. Selection procedure
9. General Conditions

(a)

The selected Candidates will be governed by the Official
Secrets Act, 1923, as amended from time-to-time and
will not disclose to any unauthorized person(s) any
information/data that may come to their notice during
the period of their engagement in the Department. All
such documents will be the property of the Council.

(b) They will not utilize or publish or part with, to a third

party, any part of the data or statistics or proceedings or
information collected for the purpose of their
assignment for the Department without the express
written consent of the Department.
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(c) Attention is drawn to Central Vigilance Commission’s
circular No. 01/01/17 dated 23-01-2017 and circular No.
08/06/11 dated 24-06-2011 regarding engagement of
consultants. They will be completely accountable for
any advice or any service rendered by them during their
engagement in this department in view of norms of
ethical business and professionalism.

(d) They must act, at all times in the interest of CSIR—HRDG
and render any advice/service with professional
integrity.

(e) They will maintain highest standards of integrity
transparency, competitiveness, economy and efficiency
while working as consultant in the Department.

(f) The retired employees so engaged shall in no case
represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Council,
nor will they indulge in any activity outside terms of the
contractual assignment.

B. Instructions for the Candidates:

1. Before filling up the application from, candidates are advised to check their eligibility as per the
advertisement and also suitability for the scope of work mentioned against post code.

2. Candidates are advised to report for Walk-in-Interview at 10:00 AM on 16™ July, 2025 at the venue
mentioned in the advertisement.

3. Candidates are advised to make their arrangements for stay and travel accordingly. No assistance
will be provided by CSIR-HRDG in this regard.

4. The venue, date and time of Walk-in-Interview may change due to administrative reasons. If so,
the same will be notified on CSIR Website. Candidates are advised to check CSIR Website
regularly for updates regarding this.

5. Candidates are required to bring original of all their testimonials viz. PPO, educational
qualification certificates & one coloured Pass Port size photograph at the time of selection
process.

For any updation /information regarding this advertisement, please keep visit of our website :
www.csirhrdg.res.in. & www.csir.res.in

SENIOR DEPUTY SECRETARY, COMPLEX

Encl: As above.
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Annexure — | Application Form

CSIR- Human Recourse Development Group
CSIR Complex, New Delhi — 110 012

Advertisement No. 02/2025

Advertisement for engagement of Consultant

Walk-in-Interview

Advertisement No.
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8. EMaAil AAArESS: ..ttt sttt e e aesrae s

9. Basic Pension: (enclosed copy of PPO)

10. Last Pay Drawn and Pay Level:

11. Details of the Educational Qualification held by the Applicant:

(enclose last pay slip)

Sr. Educational Qualification
No.

Year of passing

Marks

Percentage
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12. Employment History in chronological order (Attach separate sheet in following format, if

necessary):
Name and Address of | Period of | Designation | Remuneration | Detailed Reason of
employer/organization | service of the post description | leaving
held of work each post
13. Professional Trainings/Certifications
Organization Details of Training/Certificate Period
From To

Declaration: | hereby solemnly declare that all the above-mentioned statements are true and correct to

the best of my knowledge and belief. Nothing is false or has been concealed/distorted. If at any time, |

am found to have concealed/distorted any material/information, my appointment shall be liable to

termination without notice.

Place:

Date:

Source URL: https://csirhrdg.res.in/

Signature of the applicant:

Name of the applicant:




WITHIMSHR- AlTd HAY [dehrd Tog

WTHIEIR iecoldd, A5 Cooll-110012

saer w=AT 02/2025
HrwImIR-AE T Frcasy & gaesr # @gFa &g e
T4 HIachR & 9T o & @9e v erd

fe&sTieh: 10.07.2025

WTHINMSIHN-ATAT FHUH IR THg, MTANSIHN FlFColard, dASsl Tdey, T8, 75 Eoelr
HAEHR & §7 & gfad & forw Measngsm/mg @ Heam/dg WHR/ATay & 9 ddriagy
HAARET F AR I6T 7 (Foeieh & 3RER) e AT fhr o §1 12509 R arw faawor
& 3TER cTehliceh et & HTUR T
v. Rfea R@avor 3R qrFam:

urFe | get i | farfagfy & @y TSTIT/SHTIT dfFos degar | FEFSTER A
S | FEan) | aRa TEER AT 3R T
0101 | g 371, 31180, /HET.370. 318, | Tee], HUEMSHR- | Al Tree 16 SeIr$ 2025 10.00
(02) | IT THAFETER 8/7 | TINRSISIT faRauTer/aTd=T | &, HERT .201,
q & TRTHT ARG gfadd
e, ATHIMSIR-ATH.
fa.g.9REx, sl
Ty, §lcel Tatie
T F A, A
feeei-110012
S I ERRT - AT R P F FfAT R T 3H37a, TATE 3ThE T S wATy
gs, THTH TS 3 & 3UANT, Sl 3R §-AcT & FAGOT A, TS TAR Hied, 3T
gAEN/fAHET & WYy s IS AT & s garalas, v erd td gdehdr g A
HETIAT AT |

5. g & fw frawr v ot

1. | @gFa & @i | gRer # o #d & v I afAd 9afier’l & g W3 d% | FrieAs
3MaRTehcl & 3TEfeT FeTH IIeh il & fadeh WX foigird T 3rafe qor$ S Fehell Bl
glellfeh, Teh aTfoigd shataly 1 fAgfed & ifiead g 65ay gl |

2. | HAlHT F F | HTEmSIR-Ar 3R Aediee d1S, SITHAEN- TAHRES, HITAAS3R HiFcady,
TATT T3 feeall-110012

3. | 3y & TEThR & et 37igant 1 3y 64§ & 3w a1 @l ok

el
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4. | aiisfAs Qarfarga HAaRAT w Afad aisfRes 3ifas qo daw) 1 sgerare frar smeen
IMERA-AA 92re) | =77 fqomeT & FRifod A e 09 fGEe, 2020 & dd &I
EL

5 | gl =g fqemeT & SR A9 et 09 GHaX 2020 3(dR ar 58 fawg @ SRy
fohu v et ot a1 & fASITaR |

6. | & e (a) QaTige HAUTRAT HT FAE 09:00 T5T { ATH 05:30 I & AT AT HrATT

AT FT Aol HET G 3R 38 Jorar o S Tl &

(b) FTH HI JNcATAThdT & HHS H, FH & el & Faar 3R afFaraffar ar
el 3 gedl W o 3ufPya g JfaRed gci/gefeat & fav #1g ifaRed
qiksfAe g fear soer |

(c)d fard &7 @ ar el o o A5 W 3meh 3ufedfa aifodr Woreex # oo
FL, VAT F Tl TR IIRAAS F Feldr g Tohar &1

7| g & et

(a) T 3Rt I Y& # ©F HAd H AW & AT @ RE F 3y &
IR R g R sreen 3R 3¢ e A Bafaa Bgfea & P #1§ sfter
anfe S s anfder g

(b) @fdeT 9g X gfed v AE &1 Afed o TRl off T gaATed S Fehelr
g |

(a) VTTHINMSIR-TANRESN/RTST Th ThHIf-Hg-aI] TATT & ATEIA & 9T
3FAIGART & folT AT&TTchR ST STIEAT FHLIT|

(b) 3FHCART & TIT W HeTH WisRT Fr Aok 3ifaer gem 3R 5@ vy w fordr
T TR W TR =181 fhar sream|

(a) TOfAT 3FAIGAR THI-TAT W FAMR™T MRIRS Mgeirzar sfafaze, 1923
ganT enfad gt 3R 38 31af & giieT 37 et & 37T arelt fondlt ot SerRrdl/ser
@ fordl off 3l =gfdd 1 A& e AT # 3o Fovedr. od gafr
gEaast gRWe $r Fufy gl |

(b) T g% frdT off BEY T 39AET AT wemrered A1 fordl aY 9eT 1 fREar 81 &ar
3% YA & o0 THT &7 38 FAEPRT U SeT AT 3iehs IAT HRIART IABAHC AT
38 e faumr & v 3msade & N [ & g ggafa sgag a1 |

(c) eI TehdT 3TART & IRUT F.- 01/01/17 H 3T €AF HNT fhar AT §
ED

f&sTer 23.01.2017 U9 9RUT .- 08/06/11 &I 24.06.2011 & HEY H HATGHRI I
@ a fhd ot geg & fIU g0 e @ Sfarece gl a1 3@ faemr & 3evehr
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fAgfFa & SR 3o @RI Yare &1 IS Hg Jar Al cgaarg AR caradT e
& HAIES! HT gseahIoT|

(d) 3¢ & THT HITHISIR-3IRTSET & Bd & F1F T Arfgv 3R IeaR SATAGRY
& Y /AT Yald el A1ige AR Fog Selr arfgu|

(e) fAT & TAEFR & T H FH Id THI IWSdT, IR, Tfaeaeicamenar,
37cgaEdr 3R gaTar & 3TIAdH HART P TATT I |

(f) 38 YR g Aarfega ey el off Aeer 7 g@’t & gfdffec ar =
I FATE ALl &, S afwg & Ra & wfagd &, F & 9 3w A@feeAE @S
#$r erafl & amer frey s afafafer & enfder gien

c. 3FAIGaRT & fav fadern-

1. 3MdeeT 3R & Ugel, 3FACART &I Follg & Sl § o 3 faarder & 3aR 379 arar 3R diee
S & A Sfeai@d Hd & G & AT 3ugerdar 1 o T o

2. 3FHICART & FoTg &1 Sl & o I AreficshReh fU 16 S 2025 %! Jag 10:00 T HIshA T
W RAE |

3. 3(3RAAT @I Follg &7 ST § & T 39el @A 3R A0 H ey defar w30 Hau H
HTAINSIR-TTARESN IREAT SIRT PS5 TEIAT UGTeT sTal I S|

4. FTETTchR T T, IR 3R TAT TR HRUT A g TohdT &1 I &, aF 38 dTHITSHR-AT.
wfaw. vd MeEnssm f dease W aRgRa fRar srwen sedficart #F dog & Sl g F 3
39se & fau afAa ¥ & STagsm d9dse cE@d |

5. 3T S 39 | grETTEr afed I ufhar & @FET N3N, dare Jegar gAwr 97 3R TH
et 9/ 91E 3R &1 ®lel Hel 9fd | & gefr |

5H faeder & @it fhel off 3regdeT Sl & v Fuan gART dedse www.csirhrdg.res.in
3R www.csir.res.in ¢d|

aitss 37 wfg
(HTHIEHR-FIFcATH)
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